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PARTY WHIPS’ SALARIES AND ALLOWANCES 

 
Purpose and summary of issues 

1. This paper provides background information on the possible 
establishment of salaries or allowances for Party Whips. 

 

 
Recommendations (including priority deadline) 
 
2. That the possible introduction of a salary or allowance for Party Whips 

should be dealt with as part of the review of Assembly Members’ Pay and 
Allowances 

 
Discussion 
 
3. The First Minister has written to the Presiding Officer (Annex A) asking 

that the remuneration of Party Whips be considered by the Commission. 
 
4. The House of Commons currently pays salaries to Government Whips and 

Opposition Whips as follows: 
 

 Government Chief Whip £76,904 

 Government Deputy Chief Whip £39,893 

 Government Whip £25,673 

 Assistant Government Whip £25,673 

 Opposition Chief Whip £39,893 

 Deputy Opposition Chief Whip £25,673 
 



 
5. Neither the Scottish Parliament nor the Northern Ireland Assembly pay 

salaries to Government Whips and/or Opposition Whips.  
 
6. However, in the Northern Ireland Assembly, a party with 3 or more 

Members receives an allowance to help fund the admin costs incurred in 
running their Whips’ offices. Parties with 3-10 members receive £15,000 
pa, those with 11-20 Members receive £22,500 and those with greater 
than 20 Members receive £30,000. Eligible parties also receive £500 per 
Member under this element of the financial support given to political 
parties. In addition, Parties receive a payment based on their strength 
within the Assembly to support the work of the Members of that party in 
their Assembly function. The two elements together form the equivalent of 
the Party Leader’s Allowance in the National Assembly for Wales 

 
7. The introduction of either salaries or allowances payable to or for the 

support of the Whips would be a new departure for the Assembly. 
Payment of a salary to all Party Whips would be outside UK practice, 
although some Whips receive salaries in the House of Commons. Given 
that a review of all pay and allowances is about to commence with a view 
to reporting in time to allow salaries to be backdated to the May 2007 
election, then it would seem appropriate to refer the matter to that review, 
when the issue can be examined as part of the whole picture. 

 
Governance Matters 
 
Financial implications 
 
8. Provision for the payment of salaries and allowances at the current levels 

has been included in the Commission’s budget previously approved by the 
Assembly.  

9. There are likely to be additional costs associated with a review of 
Members’ salaries and allowances of which any salary or allowance in 
respect of Party Whips would be one element. However, if it were decided 
to pay an allowance or salary in advance of the review, this could be 
included in the Supplementary Budget Motion due for submission in late 
October. 

 
Risk Assessment 
 
10. The main risks of making a decision in advance of the review would 

appear to be a reputational risk in that the public perception of the 
Assembly could be damaged by negative media reporting of the awarding 
of a salary without an independent recommendation. There is a financial 
risk in setting any salary at a level higher than that which might eventually 
be recommended by a review.  



 
 
Compliance 
 
11. Section 20(6) of the Government of Wales Act 2006 (the 2006 Act) allows 

the Assembly to give the Commission the responsibility for setting the 
levels of salaries and allowances for Assembly Members. 

 
12. Standing Order 1.7 confers the responsibilities outlined in paragraph 11 on 

the Commission. 
 
13. There is no direct impact on the Assembly’s statutory duties in relation to 

race equality or sustainable development. 
 
Publication 
 
14. This paper is suitable for publication. 
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